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S 000: Initial Comments 5000 |
: An annual inspection was conducted on June 8, 1. The Human Resources Coordinator

. 2011, through June S, 2011. The survey findings
were based on record review and staff interviews.

' The sample sizes were fifteen (15} personnel

. records based on & census of fifteen (16), nine

: (9) home study records based on a census of

nine (9) and three (3) post placement records

based on a census three (3).

" The agency was found to be in substantial
- compliance with Title 29 Chapter 16, Standards 2.
- of Placement, Care, and Services for Child .

" placing however deficiencies were cited.

$ 163 1811.1(k) Personnel Records 3103

(k) Physical examination reports required in
section 1612.2;

This CONDITION is not met as evidenced by 3
Based on record review and interview, the agency ’
failed o ensure that three (3) of fifteen (15)
employee’s had avallable for review, a current
physical examination report as required in section
- 16812.2. (Employees #3, #9 and #12)

- The finding includes:

Whose medical examination i$ delin-
quent and ensure thata medigal
report is received within the next
thirty days.

will contact each of the indlvi'{:als

By july 10, 2011
The Human Resources Coordihator
will compiete an audit of all personnel
files in April of each year to notify
all staff members of when their medical
report must be updated.

By July 10, 2011

The Human Resources Manager will
Ensure that the Human Resources
Coordinator completes #2 abdve.

By Ju‘y 10, 2011

Staff members who fail to conpiete

4.
Review Of personnel records on June 8, 2011, at Their medical examination an:u pro-
: apprloximat(g gﬁo Q'Ezref;?::jet%u;:t vide a copy of the report to the Human
employees #3, #9 an i ve a3 . o
current physical examination report in their . Resources_departm‘ent na F‘Te!y
records. manner will be subject to dlsc!uplmary
- actions. j
© An interview with the Associate Director on June : By July 10, 2011
:8.2011, at approximately 3:00 p.m. confirmed the : ’
. findings.
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