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Name of Facility: Street Address, City, Staie, ZIP Code: . . Survey Date:
1419 Columbia Road. NW. 7/21-22/09

Latin American Youth Center

Washington, D.C. 20011

Follow-up Dates(s):

compliance with Chapter 16, Standards of
Placement, Care and Services for Child Placing.

The survey findings were based on record review
and staff interviews. The sample sizes was six (6)
employee records based on a census of seven (7),
seven (7) foster parent records based on a census
of seven (7) and (12) foster child record based on a
census of ten (12), foster child records.

The agency was found to be in substantial
compliance with Title 29 Chapter 16, Standards of
Placement, Care and Setrvices for Child Placing,
however the fallowing deficiencies were cited.

L

" Regulation Statement of Deficiencies Ref. Plan of Correction Completion
Citation No. Date
Title 29 | An annual inspection was conducted on

Chapter 16 { July 21, 2009, through July 22, 2009, to determine
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1611 .
Personnel Records _

- 1611.1 (a) | Each child-placing agency shall have a personnel

file on each employee, which shall include, but not
[ be limited lo, the following:
(a) Ham. application for employment or resume:
Based on record review and interview, the agency | rsmaMeyr | TeLavCiogn | Sty | o e ey
failed to obtain applications for employment, for six | areescimtor { sfore Crvcild | Nemppsstid e | TR el e
(8) of the six employees. (Employees #1, #2, #3, Rmpieicutty | Fogaund || pedlligie | Topeale,
#4, #6 and ¥6) e | S | SRR | Sk
b iy Soptember 11%, mﬁS%ﬁFEQ. Agency Program September 11th, 2009
The finding includes: mmwmﬂu__ﬁa 20 unzmswn,n.uﬁ _|lll\||\
".ﬂ_u_.m“_un—u.lna. M_. required .
Review of personnel records on July 22, 2009, at e |
approximately 11:00AM, revealed that employees - - e d
#1, #2, #3, #4, #5 and # 6 did hot have employment it gbio e .,
applications available for review. Interview with the docarat s e
Program Manager on July 22, 2009, at 11:45 AM wodin fle.
indicated that the agency does not have an
application for employment.
1611.1 (b) | Each child-placing agency shall have a personnel

file on each employee, which shall include, but not
be limited fto, the following:
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(b) Applicant’s educational credentials; |
) Program Maoager will | TheLAYC Program | Effective Augast 21, Ad pan of te LAYC
: S o o g | Mot e ot | A oot o | Cld i Agency
Based on record review and interview, the agency || Emmariae | s | Msbrosse | bogmauy
failed to obtain educational credentials, for tWo (2) || Mo | rabimecm | poomdvilgie | Popn Magr
of six (6) employees. (Employees #4 and #86). oot v WO o st Btk N o ropsiestond
The finding includes: ip——— ﬁﬁsh_mwﬁ ”.W-Hm._.m.w“i wmmﬁmm“a!
. persomnel files yoat 1o maks sure that
-__aa._w&. | .m!wlnrﬂ_%
Review of personnel records on Juiy 22, 2009 at - W_nﬁagi 1
approximately 11:00AM revealed that employees #4 e edesil,
and #6 did not have their educational credentials e e,
available for review. Interview with the Program pivelk s
Manager on July 22, 2009, at 11:45 AM indicated i in file
that employee #6 has not had her educational
credentials in the records since she had been
employed with the agency (approximately 30 Frogas Mg | T TAYC Py | i A, | TS st EATE
years). The Program Manager indicated that inplertcomcis | Maiger wilceview | 006, 4 o sundud || S Pl e
employee #4'’s credentials would be obtained. Bploycnaleated by | Plcrg bemy | L e | e
: Subrolstion of at loast make surs thal thase | new emplayees o along with the LAYC
theee letiees employess heve at an emp | office staff S
1611.1{c) | Each child-placing agency shall have a personnel i foust ﬁ.u.s.__”.ﬁ. dplcuionsod make | il go drongh oy -. ST |
file on each employee, which shall include, E: :o_. Y [ T e aace q
- ’ 1o make sure that H
be limited to, the following: 2005 ma__uﬁs
. - _ao_e.nma.na!_v_oqsﬂ.
(c) At least three (3) letfers of reference; e eeduatnl,
medical evaluation,
. letters of refiwence,
Based on record review and interview, the agency. e i
failed to obtain applicants educational credentials, e 0 currect

for two (2) of the six (6) employees. (Employees #4
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and #6).
The finding includes:
Review of personnel records on July 22, 2009 at
approximately 11:00 AM revealed that employees
#4 and #6 did not have their educational credentiai
available for review. Interview with the Program
Manager on July 22, 2009, at 11:45 AM indicated
that employee #6 has not had her educational
credentials in the records since she had been
employed with the agency (approximately 30
years). The Program Manager indicated that
employee #4's credentials would be obtained.
1611.1 (h) | Each child-placing agency shall have a personnel
file on each employee, which shall include, but not _ |
be limited to, the following: it e | Mgl | 205 e st | Ot P g
(h) Documentation of participation in, in- service | ot | sisurision | popmmpirane | g iwiivc
training; g log sl | sotbaveanin | oppormiemihe | wikgo dough ey { Ducembe 15700
LAYC Child Piacing ave ane by slos etk st that s ot ﬁumgnu_hu.ﬂum *
e . Agency Progren. December 15%, 2009 | employee tassawplo | cmployes fle once per
The finding includes: ‘ oty | aiining log i [ year o mka et
. ioke a good three documentation,
\ monthy for some of including employment
Review of personnel records-on July 21, 2008, at o empliyees i,
approximately 11:00 AM revealed that employee #6 il evlion,
did not have available for review, in-service training trineg e and
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on July 22, 2009, at 11: wo AM confirmed the
findings.
1611.1 (k) | Each child-placing agency shail have a personnel

file on each employee, which shall include, but not
be limited to, the following:

(k) Physical examination reports required in Section
1612.2;

Based on record review and interview, the agency
failed to ensure physical examinations were
conducted, for two (2} of the six (6) employees.
(Employees #5 and #6)

The finding includes:

Review of personnel records on July 22, 2009, at
approximately 2:00 PM revealed that Employee (5)
and six (6} did not have current physical
examinations. Interview with the Program Manager
and office staff confirmed the findings.

Program Manager wil) The LAYC Program As part of the LAYC
impletnent corrective Manager will review | 2009, as pan of standaed | Child Placing Agency
actinn for all Program all Foster Care Child hiring procedure, the —-a!-iai__.m
Employees affccted by | Placimg Aguacy LAYC office of AMUrANCE PEViEW, the
this peactice, including: | Program files and persomnel will require Program Manger,
Make sure that all ke sure Lhas ail employess o compleéte slong wkh the LAYC
Program employess propram employees an anayal physical pemsonnz] office sinff
heve & cument anausl have & physical sxaminaiion, to rensw &t will go througk every
physical examtinstion in doati on an anausd basisand 1o | LAYC Child Placing
file. certificie in theic keep il in their personnel | Agency Program
personned file by Gles. employes filc once per
HNovember |, 2009 year to make surs thay
all roquired
documentation,
including employment
applicatian,
educalivnal credeniial
medical evaluation,
letiers oF relerencs,
triaing record and.
uthey perticent

Effective August 21,
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1611.1 (m) | Each child-placing agency shall have a personnel

file on each employee, which shall include, but not
be limited to, the following:

{m Job position description;

Based on record review and interview, the agency

Program Manager will The LAYC e

failed to ensure job descriptions were available for [ mmatcemsaie | ogs witimiow wm{uiammw& mmmm=ﬁw
review, for one (1) of the six (6) employees. ity | oo, | AMCotonot | wamerwio e
(Employee #6). oo b sios | e i | e coplosethers | dog wid beLAYC
The finding includes: el %. ) %

smployes fils once per

yoar 10 auks sure thay
Review of personnet records on July 22, 2008, at docpanas
approximately 11:00 AM revealed that employee # apbcan T
6 did not have a job position description. Interview el b
with the Program Manager and Office Staff I
confirmed the findings. mﬂe_.nﬁs

e,

ptomber 11%, 2009




